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AN ANTI-CASUALISATION BULLETIN FOR FURTHER EDUCATION MEMBERS  

UCU: Campaigning for secure contracts 

The cuts in further and adult education and increased marketisation are driving 

colleges to further casualise their workforce in pursuit of ‘flexibility’. 

UCU believes that high quality education and fair working conditions depend on 

contracts that give staff stability and continuity of employment.  High staff 
turnover caused by insecure contracts can adversely affect the student experience 
and make it very difficult for committed professionals to deliver quality teaching. 

Campaigning against casualisation is one of UCU’s key national priorities.   

We aim to eradicate the use of zero-hours contracts, and ensure that staff are 

employed on decent open-ended or fractional pro-rata contracts. UCU’s campaign 
is having an impact nationally and locally, helping us to win important victories.   

You can help by forwarding this newsletter to colleagues and encouraging them to 

join UCU.  If you aren’t a member, join us today and invest in your career.   For 
more campaign information: www.ucu.org.uk/stampout  

REASONS TO JOIN UCU 
1. UCU is a trade union with almost 

110,000 members across the UK.  

2. We represents lecturers, tutors, 
teachers, learning support, assessors, 

heads of departments or faculties, 
careers and library staff  

3. Your branch negotiates collectively 
with your employer 

4. You can get advice and representation 
from experienced local UCU reps, 

supported by full-time UCU officials. 
Legal advice is available if 

appropriate. 
5. We represents the profession and 

campaign on a wide range of 
workplace issues for staff in our 
sector.  

6. You can get counselling support 24/7 
through our partner, Recourse.  

7. Subscription rates depend on your 
earnings. 

8. Claim tax relief from a proportion of 
your subs: www.ucu.org.uk/taxrelief 

 
 

 

Anti-Casualisation Network 

Join our anti-casualisation email 
discussion network here: 

www.ucu.org.uk/elists 
 
Follow us on Twitter - @UCU 

 
Find out more about our 

campaign: 

http://www.ucu.org.uk/stampout 

Want to join? Here’s how: 
http://join.ucu.org.uk 

Further information: 
http://www.ucu.org.uk/join 
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Your local contacts are: 
Jenny Lingham 

Judith Booth 
Helen Casey 

Kay Murray 

http://www.ucu.org.uk/stampout
http://www.ucu.org.uk/taxrelief
http://www.ucu.org.uk/elists
http://www.ucu.org.uk/stampout
http://join.ucu.org.uk/
http://www.ucu.org.uk/join


 

 

UCU courses and resources 
 
UCU offers a range of free courses and resources in personal and professional 
development. Courses include research grant application writing, classroom 

management, voice care and getting the most from your career.  
 

There are also downloadable guides on topics including assertiveness, applying for 
new jobs and using social media. Find out more: http://cpd.web.ucu.org.uk/ 
 

 

Collective Strength 
 
UCU branches across the UK have 
negotiated improvements for staff on 

casual contracts.  Here are just some of 
our successes: 

 
Thanks to UCU, Wiltshire College and 
City of Bristol College recently agreed to 

move their zero-hours and agency staff 
onto improved fractional part-time 

contracts.  
 
Gower College in Wales has agreed to 

allow zero-hours contract staff working 
substantial hours to apply for part-time 

fractional contracts. 
 
Read more about our recent successes 

here: 

www.ucu.org.uk/socc-casestudies 
 

Talk to your local branch or volunteer to become a rep for casualised staff yourself.  
Email anticasualisation@ucu.org.uk for more details.  Become a UCU contact and 

distribute UCU material: http://btu.web.ucu.org.uk/volunteer/ 
For guidance and support in campaigning, see our campaign web page: 
http://www.ucu.org.uk/stampout 
 

A Voice In The Political Debate 
 
UCU has played a big role in bringing the 
issue of zero hours contracts and 
casualisation into the public eye.  

 
We have lobbied all parties and the 

government directly on the issue and we 
will continue to do so.  
 

Last November was UCU’s biggest ever 
national day of action with over 50 

branches taking part: 

http://www.ucu.org.uk/anticasaction 

Representation and legal 

support 
 
Our trained reps take on individual 
cases for casualised staff, helping 
them make a case for permanence, 

continuity of employment, fair pay 
and treatment or tackling the abuses 

that come with precarious treatment. 
UCU has won more than £450,000 in 
compensation where it has brought 

cases against universities for failure 
to consult when ending fixed-term 

contracts. 
 
After 6 years of fighting through 4 

courts, UCU has won a legal case 
against the University of Stirling in 

the Supreme Court arguing that the 
law pre-April 2013 required 
employers to include fixed-term 

contract staff in redundancy 
consultations with trade unions. UCU 

can now make a claim for up to 90 
days pay for the members it 

supported. 
 
Using the law is always a last resort 

as it is better to resolve matters at 
the lowest possible level.  Legal 

advice is available subject to a 90 
day qualifying period. 
 

Members should always raise their 
request for support with their branch 

rep.  For more details: 
http://www.ucu.org.uk/legal 
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