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News 
UCU welcomes the pay award of 1% backdated to August, 
announced by the Chief Executive on Monday. In previous years, 
staff pay increases were not even discussed in business planning so it 
is good that the issue of staff pay is up for discussion. 1% still falls 
short of the 1.7% figure negotiated last year at a national level 
between UCU and AoC. Any increase in pay however, represents a 
step in the right direction. 
 
The living wage announcement is also welcome but management 
could go further in addressing low pay. Many staff such as cleaning 
staff who do vital work in our college, are employed through private 
companies who do not pay the living wage. Management could look 
at this issue when contracts are awarded in future. 

 
UCU Reps are receiving much anecdotal evidence of vagaries 
regarding Teaching Observations.  If you are aware of Observations 
that may have been up or downgraded on a subjective and not a 
technicality, please contact anya.cook@ncl-coll.ac.uk or 
liam.carr@ncl-coll.ac.uk. 
 
UCU is aware that there are Instructors who have been working 
beyond their contracts – completing module guides, writing schemes 
of work etc.  Reps have taken this up with the Principalship and a 
number of UCU members on Instructor contracts have been 
successfully upgraded to Lecturer posts and now receive the right 
pay for the work that they do. 
 
UCU Branch Chair, Anya Cook, attended a Special Sector Conference 
for FE in Manchester in December, speaking for the motion to look at 
alternatives to strike action – which was agreed.  This does not rule 
out future strike action; it means that FE branches will look to 
alternative means of industrial negotiation and pay bargaining in the 
first instance. 
 

Good News for PTOL contracts 
After almost a year of campaigning on the issue of PTOL 
contracts, several members who are on these insecure, zero-
hours contracts have received good news recently. Contracts 
have been made up to an equivalent permanent fractional 
contract. This affords a greater degree of security and more 
employment rights in terms of notice periods and redundancy. 
 
One of the positive outcome of this work is with regard members 
who are on a complex mixture of PTOL and fractional contracts, a 
number of these staff have been made permanent. Any UCU  

 
member who remains on a PTOL 
contract, should get in touch and 
we will take up your case.  

Survey 

REMINDER … 
Workload is the biggest issue 
currently affecting our members.  
Please take time to complete our 
live online survey specifically on 
Workload … it will take less than 

5 minutes to complete and the 
results will support our 
negotiations with Management 
regarding this very serious issue.  
More than 100 people so far 
have completed the survey 
https://www.surveymonkey.com
/s/7P9PSLJ 

Join UCU 
"I contacted a UCU rep when I 
found myself in a situation I knew 
I couldn't resolve alone - they not 
only provided a considerable 
amount of practical advice with 
regard to my workplace issue, but 
was able to offer support that 
was invaluable to my emotional 
wellbeing.  My rep supported me 
continuously through the process 
I was involved in.  I now feel 
much happier in my job and feel 
that without representation from 
UCU outcomes would not have 
been as positive." 
 
“Thank you for coming to my 
meetings with me – I couldn’t 
have got through them without 
you.  In the stress of the moment 
I wouldn’t have known what 
questions to ask; you did that for 
me and I felt better knowing you 
were there.” 

www.ucu.org.uk/join 
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